
From the Business manager’s PersPective 

By Pete LindahL

Dear Members,

Local 292 continues to need more electricians. With the improved work picture 
and the Baby Boomers retiring, Local 292 will need to bring in many new 
members. With increased hours come larger pay checks. Please remember the 
late 1990s; at some point the work will once again slow down! Now is the time 
to save. I strongly recommend that all of you build a financial war chest to 
protect yourselves against any future slow down. 

The addition of new members is vital to our future. As I mentioned above, we 
will need to not only replace our retiring members, but we will need additional 
members if we want to make market share improvements. For us to receive the 
great retirement benefits that have been in place for decades, we must find our 
replacements and train them well.

Please make every effort to train ALL of our new members just as those before us trained us.
Remember, our future is in their hands.

Book 1 is a walk-through. Since the middle of June, Book 1 has been a 
walk-through. There have been unfilled calls almost every day. There are over 
60 Book 2 members working in our jurisdiction. Thank you Brothers and Sisters, 
we appreciate your help! There are still over 100 Local 292 members travelling. 
I would ask those 292 members travelling to start taking calls here. We need to 
cover our own jurisdiction.  

Local 292 Contract Update. On July 7, 2015, more than 200 Limited Energy 
members voted on a three-year Agreement. The contract passed by a margin of 
61.5% to 38.5%. Highlights include: Steward Protection language, break language, 
and an average total increase of  3.4% per year in wages and retirement benefits.

Health Care Update. Now that Book 1 has dropped below 300, the health 
care subsidy has ended. Several months ago the Board of Trustees agreed to 
end the subsidy program when Book 1 drops below 300 and to reestablish the 
subsidy when Book 1 goes above 375.

Amazon.com. As online shopping explodes, companies like Amazon.com 
are creating new ways to get products into their customers’ hands as fast as 
possible. Shakopee, Minnesota, is the latest site for an Amazon.com fulfillment 
center. This distribution center will be approximately 1,500,000 square feet 
in size. Amazon has built many of these centers and plans on building many 
more. It is my understanding that this Amazon project is the first in the country 
to be under a Project Labor Agreement (PLA). 

This project is made-up in two phases. The first phase will be all-Union and 
completed by early next summer. The second phase is the automation phase 
and has yet to be awarded. The main electrical contractors on the project are 
Hunt and Muska. “Code of Excellence” will be the theme.

Let’s prove to Amazon that an ALL-UNION project is the best choice.
All eyes will be on Shakopee and the hard working IBEW members coming from Local 292.

If we work together, there isn’t anything we can’t do.
In solidarity,

Pete
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September 2015
3	 St. Cloud Informational meeting.	6	p.m.
	 St.	Cloud	union	hall,	2803	Clearwater	Road.
7	 Labor Day. Office	closed.
8	 Retirees Club meeting.	12:30	p.m.
	 Stewards meeting.	6	p.m.
	 General Membership	meeting.	7	p.m.
16	 Brotherhood Committee	meeting.	4:30	p.m.
22	 Executive Board	meeting.	4	p.m.
24	 Sisters in Solidarity meeting.	4	p.m.

History Committee	movie	night.	6	p.m.
28	 Electrical Workers Minority Caucus 

meeting.	6	p.m.	

October 2015
1	 St. Cloud Informational meeting.	6	p.m.
	 St.	Cloud	union	hall,	2803	Clearwater	Road.
12	 Columbus Day, Indigenous Persons Day
13	 Retirees Club meeting.	12:30	p.m.
	 Stewards meeting.	6	p.m.
	 General Membership	meeting.	7	p.m.
21	 Brotherhood Committee	meeting.	4:30	p.m.
22	 Sisters in Solidarity meeting.	4	p.m.

History Committee	movie	night.	6	p.m.

26	 Electrical Workers Minority Caucus 
meeting.	6	p.m.

27	 Executive Board	meeting.	4	p.m

November 2015
1	 Daylight Saving Time Ends. 
3	 Municipal Election Day. 

Polls	Open	7	a.m.	to	8	p.m.
5	 St. Cloud Informational meeting.	6	p.m.
	 St.	Cloud	union	hall,	2803	Clearwater	Road.
10	 Retirees Club meeting.	12:30	p.m.
	 Stewards meeting.	6	p.m.
	 General Membership	meeting.	7	p.m.
11	 Veterans Day. 

Provisional	Holiday.	Office	closed.
18	 Brotherhood Committee	meeting.	4:30	p.m.
19	 Sisters in Solidarity meeting.	4	p.m.

History Committee	movie	night.	6	p.m.
	 (Both held one week earlier than usual.)
23	 Electrical Workers Minority Caucus 

meeting.	6	p.m.
24	 Executive Board	meeting.	4	p.m.
26	 Thanksgiving Day. Office	closed.
27	 Office	closed.
28	 IBEW Founder’s Day, 1891.

December 2015
3	 St. Cloud Informational meeting.	6	p.m.
	 St.	Cloud	union	hall,	2803	Clearwater	Road.
5	 Children’s Christmas Party. 9	a.m.

Minneapolis	Convention	Center
8	 Stewards meeting.	6	p.m.
	 General Membership	meeting.	7	p.m.
9	 Retirees Christmas Party.

11:00	a.m.	social	hour,	12:00	p.m.	lunch,	
UFCW	Local	653	Hall.

11	 Members only Christmas Party. 
6:00	p.m.	UFCW	Local	653	Hall.

16	 Brotherhood Committee	meeting.	4:30	p.m.
17	 Sisters in Solidarity meeting.	4	p.m.

History Committee	movie	night.	6	p.m.
	 (Both held one week earlier than usual.)
22	 Executive Board	meeting.	4	p.m.
24	 Christmas Eve Day. Office	closed.
25	 Christmas Day. Office	closed.
28	 Electrical Workers Minority Caucus 

meeting.	6	p.m.
31	 New Year’s Eve Day. Office	closed.

Provisional	Holiday.	
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Upcoming 
Holiday Events

DECEMBER 5
Children’s Christmas Party. 

9 a.m. Minneapolis 
Convention Center

DECEMBER 9
Retirees Christmas Party.

11 a.m. UFCW Local 653 Hall.

DECEMBER 11
Members only Christmas Party. 
6:00 p.m. UFCW Local 653 Hall.



Eric Peterson is one of Local 292’s newest Business Representatives, having moved from his 
tools to a desk quite suddenly.

“At a General Membership meeting in July, Pete announced that Carl Madsen had resigned 
and that his position was open,” Eric says. “He asked that anyone interested should let him 
know. I did.” Eric was interviewed and selected to fill the opening in the business office.

With the official title of Hiring Hall Administrator, Eric’s duties include much of what Carl 
had been doing: managing the Local’s Hiring Hall, writing articles for the Minneapolis Labor 
Review, writing Local 292 material for the IBEW Journal’s “Local Lines,” writing and helping to 
produce Local 292’s Keeping Current newsletter, and maintaining the Local’s official calendar.

Eric is 47 years old. He grew up “on the eastside of St. Paul” where he graduated from 
Tartan High School in 1986. He has a son, Cody, age 24. Eric’s mother still lives in the 
Twin Cities area. His father lives in Inverness, Florida.

His father was a member of the Communications Workers of America (CWA) as an Installer 
for 20 years, later moving into management and teaching, both locally and later world-wide. 
He worked originally for Western Electric and then moved right along with the corporate 

mergers, finally ending up with AT&T International. He retired after 37 years total in the industry. Eric’s father’s “Uncle Buck” was 
also a lineman for over 30 years. “For me, maybe it’s genetic,” says Eric.

After seven years at a factory beginning right after high school, Eric decided that was not going to lead to much of a future. He 
began to take several courses at Hennepin Technical College at the Eden Prairie Campus. “I thought it would be a good idea to get 
into a trade,” he says.

A Local 292 member visiting the factory talked with Eric and the building’s engineers. The Electrician told Eric, “We’d love a young 
buck like you in our Union.” The engineers highly recommended that Eric pursue such an opportunity, wishing that they had done 
the same when they were younger.

Eric called the Local 292 hall, hoping that a night school routine was available. The Local told him, “No.” The usual route was pretty 
much through a two-year intensive degree program.

“With the factory job, a mortgage, a wife, and a five-year old kid to consider, I had to do some juggling,” says Eric. Now it was time 
to make some choices.a

Eric enrolled at Dunwoody College of Technology in Minneapolis, and his father kept an earlier promise to pay for most of his 
schooling. His wife supported this plan.

“Of course the first several study units were mostly on electrical theory, which you need to have,” Eric recalls. “By the third quarter 
we got to the real meat-and-potatoes, what we actually use on the job. I had a great teacher in this quarter. I did really well.”Eric 
finished the two-year degree program with a 3.8 grade point average and, of course, made the Dean’s List.

Eric’s first job as an Electrician was with Bloomington Electric where, “I never stripped one wire, 
never pulled one wire,” he recalls. “I installed wire mold for eight months.” Then followed a 
succession of six month assignments, the first being with Prairie Electric. “At Prairie I ran a little 
pipe and pulled a little wire.”

Most recently Eric came off the new Vikings stadium job site with Parsons Electric where he 
worked in a three- or four- person team running pipe for lighting in the upper concourse, wear- 
ing a harness in a JLG bucket. “Man, I was waiting for this one,” he says. “I’m a huge Vikings fan.”

“I used to have Vikings season tickets for a few years,” he says, “and the actual tickets were 
not too expensive. But all the other stuff for tailgating outside the stadium and eating inside the 
stadium added-up quickly.”

Now, Eric and his girlfriend, Rochelle, have resolved to see one “away” Vikings game each year. 
So far they have been to Arrowhead Stadium in Kansas City, AT&T Stadium in Dallas, and the 

KeePing current sePtemBer 20152

Profile Business Rep Eric Peterson

Business Representative Eric Peterson

“Why I Go On Warm Weather Vacations…” Robyn Tousignant from Rosemount, Minnesota receiving here award. Benjamin O’Fallon from Burnsville, Minnesota receiving his award.

The winners of this year’s Guy Alexander & Joseph Krech IBEW Local 292 
Scholarship have several things in common: both are now 21 years old, were 
already attending a university when they applied for the scholarship earlier this 
year, and have fathers working for the same contractor.

Robyn Tousignant from Rosemount, Minnesota, is working on a major course 
of study in Art Education at Minnesota State University Mankato. She is begin-
ning her sophomore year at MSU this fall. Her father is Robert Tousignant, an 
Electrician with Gilbert Mechanical. Contractors, Inc.
  “I got hired to work at a camp in New Hampshire last summer. I taught 

ceramics and gained a lot of experience teaching younger kids. Through this 
opportunity I became sure that I had chosen the correct major field and that I 
was on the right track.”

Benjamin O’Fallon from Burnsville, Minnesota, is studying towards a degree in 
Physical Therapy at the University of Jamestown in Jamestown, North Dakota. 
He will start his senior year in Jamestown this fall. His father is Patrick O’Fallon, 
also an Electrician with Gilbert Mechanical Contractors, Inc.
   “I have always been interested in health and conditioning, and I have a strong 

desire to help people. This is why I have chosen Physical Therapy as my career. I 
hope to help people prevent workplace injuries through proper body mechanics, 
and—if injuries do occur—help them to recover and go on to lead active lives.”

“Doing well in school has always been very important to me,” Robyn says. “I 
believe that I have done very well in school. I make sure that I get my home-
work done on time and always finish assignments to the best of my ability.” 
Several of Robyn’s classes have been somewhat difficult, but she continues to 
be an A and B student.

Benjamin says he has learned the value of hard work through the examples 
provided by his parents. “I continue to work hard at my classes,” he says. “I 
know the value of a strong work ethic.” During last year’s fall session, Benja-
min received a 3.76 grade point average and made the Dean’s List.

As a freshman at MSU, Robyn worked at a local Mexican restaurant for 20 to 30 
hours a week. In her residence hall, she was voted Floor President and worked 
with the Community Advisor to plan events for the students. Earlier this year 
Robyn applied for a Community Advisor position and was hired. “I now have 
the opportunity to help freshmen find their place on campus and get involved,” 
she says. Earlier in high school, she met weekly with the Fellowship of Chris-
tian Athletes (FCA) to talk about faith and meet other students who share the 
same beliefs.

At Jamestown, Benjamin has been a leader in ROOTS (Reaching Out to Others 
Through Service). “ROOTS connects university students with the greater com-

SCHOLARSHIP WINNERS

Robyn Tousignant, Benjamin O’Fallon win Local 292’s scholarship awards
munity in which they live,” he explains. “While serving with this group I have 
had the opportunity to volunteer at nursing homes, engaging the residents in 
‘game night’ activities and holiday events and by reading with the seniors.” 
Benjamin is also a leader in Ignition, a faith-based student-led group on cam-
pus, and he is using his growing knowledge of physical therapy to assist the 
wrestling team with conditioning.

Robyn’s parents have both tried to help pay for part of her education. “I 
wanted this scholarship, not only for myself, for my higher education, but also 
for my parents,” she says. “I want to give back to them a little bit.”

   Robyn’s father is not the only union member in her family. So is 
her mother, and both of her grandfathers were card holders, one of 
which belonged to the IBEW.

“Labor unions were created for the people,” Robyn says. “They act as a voice 
for workers, to increase wages, ensure safe working conditions, and provide 
benefits for both the workers and their families.” She sees Unions as today’s 
collective voice against management’s attempts at downsizing, part-timing, 
and contracting-out. Robyn does not want a return to “America’s past” with 
sweatshop working conditions, unlivable wages, and 70-hour workweeks. “I 
want Labor Unions to continue to play a very important role in our country’s 
future,” she says.

Benjamin is using his parents’ example of a strong work ethic to his financial ad-
vantage. “I work as many hours as I can in order to minimize my student debt,” 
he says. This is a major reason why he applied for the Local 292 scholarship.

  Benjamin’s father has been a member of  Local 292 for over 30 years. One 
of  his grandmothers was a union member at Honeywell for 27 years, and 
both of  his grandfathers were members, one with the Plumbers and the 
other with the Meat Cutters.

Benjamin wants organized Labor to “enlighten” people on the differences 
Unions have made for society, especially in the last century. “I would like to 
see an increase in educating the public on the benefits of Unions, such as 
the role Unions play towards the safety of workers,” he says. “Strong Unions 
raise the standard of living for all workers.” Benjamin believes that, especially 
through the early years, Unions “stepped-in and organized,” and, “through 
hard work and extreme sacrifice, changed the circumstances for the working 
class forever.”

Local 292 Business Manager Pete Lindahl, along with all business represen-
tatives and the office staff, congratulate Robyn Tousignant and Benjamin 
O’Fallon on winning this year’s Guy Alexander & Joseph Krech IBEW Local 
292 Scholarships.
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Local 292 Phone Directory
Minneapolis

612-379-1292	or	1-800-337-8310

Hiring Hall / Jobline
612-378-2860

St. Cloud
320-253-1292

Inside Agreement JATC–St. Michael
763-497-0072	or	1-888-244-3146

Statewide LEA JATC
763-571-5922

Benefit Office
763-493-8830	or	1-800-368-9045

TEAM Employee Assistance Program 
651-642-0182	or	1-800-634-7710

Building Trades Credit Union
763-315-3888	or	1-800-496-2460

Electrus Federal Credit Union
763-569-4000	or	1-800-252-4239

Direct Dial & Voice Mail
612-617-4	_	_	_

Business Manager
Peter	Lindahl	 237

Metro Business Representatives
Kent	Blachowiak	 242
Dan	Ferguson	 239	
Jennifer	Gaspersich	 225	
Chris	Kohn	 240	
John	Kripotos	 244
John	Lutz,	Organizer	 249
Eric	Peterson	 224	
Ted	Swenson	 233
Ray	Zeran,	Political	Coordinator	 238

St. Cloud Business Representative
Steve	Ludwig	 254

Office Staff
Joan	(Office	Manager)	 221
Gayle	(Bookkeeping)	 227	
Jeana	(Admin)	 223
Gina	(Admin)	 222
Julie	(Admin)	 236

President
Dan	Ferguson	 239

Financial Secretary
Ted	Swenson	 233

Executive Board
John	Hall,	Chairman	 241
Dan	McConnell	 xxx
Kurt	Tulp	 xxx
Jeff	Orth	 xxx
Marc	Anderson	 xxx
Myles	Lembke	 xxx
Rick	Ramberg	 xxx

Brotherhood Committee
Message	Line	 247

Profile: Business Rep Eric Peterson
Continued from previous page

Mercedes-Benz Superdome in New Orleans. This year they will travel to Levi’s Stadium in 
San Francisco for a Monday night game. “We get our football-fix while traveling,” he says.

They also try to get to Las Vegas whenever they can. “I love to play poker,” he says. “It’s 
blackjack and poker for me while Rochelle enjoys sitting by the pool.” Tropical vacations 
also appear prominently on their travel calendar, including trips to Cancun, The Bahamas, 
the Dominican Republic, St. Thomas, San Juan, and Florida. “With the Minnesota winters, 
we like to get away, whenever we can.”

For sports, Eric played hockey for ten years, starting before age 5, but he stopped playing 
sometime during high school. “I haven’t skated in almost 20 years, but I still have my 
skates,” he says. “They’re still sharp.”

Eric says he is “a big music buff,” liking and listening to just about everything. “At first 
it was all heavy metal. I thought that would be all that I’d ever need. But now I like 
everything, from Barry Manilow to Metallica.”

His very first concert: Van Halen in 1984. More recently he has attended concerts to see 
Motley Crue, L.A.  Guns, Night Ranger, Kid Rock, Bob Seger, Kiss, and Daughtry.

Eric has never held an office job before. “This is quite a change after almost 35 years 
of mostly manual labor,” he says. He has only good things to say about his first several 
weeks in the office. “Everybody here in the office has been very helpful, super nice,” he 
says. “I get along with everyone. I know that I ask quite a bit of the staff, and they go out 
of their way to help me.”

“The hiring hall is a great challenge,” he says. “And my best friend is the little ‘undo’ arrow 
in the screen’s upper left-hand corner. It’s a lifesaver.”

To summarize his recent change in work responsibilities, Eric says, “I wanted to give back 
to the whole Union. I love this Union.”

Notes from the field and the office
Going home safe
Myles Lembke, Local 292 Executive Board Member

All brothers and sisters are aware that we are in an exciting and sometimes 
fast-moving job market. Pressures and deadlines can both create and hide 
hazards, especially when coupled with a new and changing workforce.  
We need to be watchful of safety concerns even more when faced with 
these job stresses. 

Always remember to plan your work and work your plan. This includes 
doing a pre-job hazard analysis and always de-energizing your work 
whenever possible. No job is so important that you should risk going home 
injured or not going home at all.

Let’s all keep an eye out for our fellow brothers and sisters and never hesitate 
to speak up on safety concerns. Let’s all go home safe. 
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Advance registration is required for flu shots,
TDAP shots, Hearing exams and/or Health Screenings. 

Please call our office to register: 763-493-8830

Time slot availability is limited! Please register ASAP to reserve your preferred time! 

 
Partnering with the  

Minneapolis Retail Meat Cutters and UFCW 653 
Being held at: 

UFCW Local 653 Union Hall 
13000 63rd Avenue N, Maple Grove, MN  55369 

Dear IBEW Local 292 Members, 

On behalf of the IBEW Local 292 Health Care Plan’s Board of Trustees, we would like to invite 
you to the 2015 Health and Wellness Fair! 

   FREE TO ALL ELIGIBLE IBEW LOCAL 292 MEMBERS & ELIGIBLE DEPENDENTS 

Flu shot*** 
TDAP (tetanus, diphtheria, and pertussis)***
Hearing screenings ***
Onsite Health Screening*** (Blood pressure, Cholesterol, blood glucose, Body mass index)

Chair massage 
And much more, including fun for all and door prizes!

You and your family will receive valuable resources and practical information about how to 
live, eat, work and play with a healthier and more satisfying lifestyle. Food, beverages, 
entertainment will be provided throughout the event. 

Representatives will be on hand to assist you and answer  
questions you may have about: 

- Eligibility 
- Vision
- Dental Care 
- Disability 

- Prescription Drugs 
- Health Care 
-  Medicare 
-  Life Changing Events 

DRAWINGSFORGIVEAWAYS

•
•
•
•
•
•
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2015 LocaL 292 IBEW FIshIng TrIp

2015 IBEW Golf  Tournament

life, and it is sometimes tough to see a member get rolled to the 
back of the book,” he says. “That’s why the posting of reminders 
is always a welcome sight, and when hard times come once 
again, we need to keep looking out for each other.”

Why has Robert been 
posting pictures on 
Facebook each day? He 
says it started out as a 
challenge from Brother 
Adam Weizenegger who 
suggested that Robert 
post one picture each 
day until his retirement. 

He accepted the challenge and has been using the pictures to 
showcase the skilled labor of Local 292’s members. He calls the 
effort a “rewarding experience with  
a positive impact.

Let’s all thank Brother Robert Willey for both his time with—and his devotion to—Local 292, and let’s 
encourage him to enjoy his retirement years. His gift of pictures will leave a lasting impression, and we 
should all post and otherwise share our Local 292 skilled labor talents.

Many thanks to Bob. He will be missed on the job. 
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Notes from the field and the office
JATC upgrade helps members
to be leaders in our industry
By Chris Kohn, Metro Business Representative & John Kjomes,  
JATC Instructor
The construction and commissioning of the Building Automation Lab at the Minneapolis Electrical Joint 
Apprentice Training Center (JATC) was completed last August by Instructors John Kjomes, Greg Hayenga, 
and Gordon Mitchell.  The lab has twelve individual stations, and each station has a JACE Building Controller, 
Honeywell and Johnson Controls smart sensors, Wattstopper lighting controls, a valve actuator, a damper 
actuator, and other automation components.

The goal of this multi-session classroom and lab combination is to move from the basic introduction of building 
automation components and wiring directly into communication networking, programming, and commissioning. 
Future plans for the lab stations include separate IP addresses to allow students to access the lab from anywhere 
to study for certification. John is also developing a certification training partnership with Tridium (Honeywell). 

Local 292 members will now have significant additional opportunities to keep up with the changing technology 
of electrical work.

Thanks to John and the JATC committee for having the future insight to train our members to be leaders in our 
industry.

The Facebook challenge
Continued from page 8

GF Jeff Stromberg, steward Pete Urseth,  
foreman Mike Hansen

Brother Adam Weizenegger

Brother John Kjomes
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BROTHER ROBERT WILLEY REMEMBERS

The Facebook challenge
By Jennifer Gaspersich, Business Representative, Market Recovery Program

Brother Robert Willey has been posting a picture on Facebook each day 
for many months, and now he is going to retire. Let’s reminisce with 
Robert and allow him to give some advice.

After graduating from Dunwoody Institute in 1974, Robert began his 40-
year career as an electrician. His first stop was at Gordon’s Electric in 
Albert Lea, Minnesota, in February of the following year, as a member of 
IBEW Local 949. But it did not take long for Robert to move north to Local 
292 to follow in his father’s footsteps. The late George Willey, Jr., was 
a Union brother who drove a service truck during his entire career. Son 
Robert says, “Dad loved his Local 292.”

Robert “fondly” remembers 
driving his father and former 
Local President Don Weinand to 

Local 292’s General Membership meetings. His father instilled in 
him the importance of unions, solidarity, and positive thinking. A 
quote from his father: “Sometimes the hard way is the easy way.”

Although there have been hundreds of individual “jobs” on 
Robert’s call sheets, the one that stands out in his mind as 
a favorite was with Sterling Electric on the Baker block in 
Minneapolis. The foreman was Jack Kreger, with whom Robert earlier worked as an apprentice and later as 
a journeyman. He remembers that job’s great group of guys, including Scott Roline and Roger Redepenning, 
along with Jack. And Robert couldn’t forget to mention his first Journeyman Wireman, Leroy “My friends call 
me Stub” Sharp who was both fun to work for and valuable as a mentor.

When asked for some advice to give to the Local’s membership, he first offered this Q&A exchange:
 Q: “How did you get your good judgment?” A: “Experience.”
 Q: “How did you get your experience?” A: “Bad judgment.”

Robert feels that bad things that happen today can lead to good things later 
in life, and that you should not let people that doubt you define who you are. 
“Don’t let the bad things eat you up,” he says, “and holding a grudge only 
hurts yourself.”

“If someone tells you to do something that you’re not comfortable with, don’t do it. 
There will always be another job to do, but you can’t get back your health or your 
life when you seriously endanger yourself. Always listen to yourself.”

Robert is grateful for all his IBEW brothers and sisters who, through Facebook 
and other social media, make missing the out of work book resign date less 
likely. The issue of missing the resign date has troubled him throughout the 
years. “We don’t always know all the circumstances surrounding a member’s 

Brother Robert Wiley Jr.

The late father / Brother George Willey Jr.

Brother Jake Swartzer

Notes from the field and the office
Vote Labor issues, not “single” issues, not “wedge” issues
By Ray Zeran, Political Coordinator
How you vote makes a difference. The richest of the rich in America love to hear you say, “The politicians sold us out.” Disengaged and 
disenfranchised citizens are what shift the power in America from the common people to the richest few and turn Democracy into an 
Oligarchy (a form of Government in which all power is vested in a few persons or in a dominant class).

If there is one thing that we as Union members need to do, it is to take the time to understand the issues and vote. As organized Labor, 
we are interested mostly in our core issues: good paying jobs with good working conditions. It all starts with being informed, being 
engaged, and being able to recognize the false news cycle.

Don’t let other single issues or “wedge” issues get placed in front of our labor issues.

Government is not the solution to all the problems of humanity, but “do-nothing” legislators and irresponsible government are unacceptable. 
Minnesota is a high education, and Union-friendly state, and it works. It stops working when we elect officials that want to deeply cut taxes, 
reduce education spending, create unfunded mandates to public agencies, and limit collective bargaining.

 The 35W Bridge crumbled in Minneapolis because of the downward pressure on state spending. This should have served as a wake-up 
call. Yes, we rebuilt the bridge and put up a memorial, yet the downward pressure is still there on state spending including spending on 
critical infrastructure.

It is your job as citizens and Union members to vote for responsible government leaders, leaders that understand that, as the population 
and business grows in Minnesota, the Government has a responsibility to the citizens to grow appropriately. 

Samuel Gompers said it well:

“What does labor want? We want more schoolhouses and less jails; more books and less arsenals; more learning and less vice; 
 more leisure and less greed; more justice and less revenge; in fact, more of the opportunities to cultivate our better natures.”

KeePing current sePtemBer 20155

Retirements
Congratulations!

Transitions
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Last	Name	 First	Name	 Mi	 Pension	Effective	Date

ELVENDAHL	 LARRY	 R	 8/1/15

JACOBSON	 DAVID	 E	 6/1/15

LEE	 JAMES	 E	 7/1/15

LONG	 DAVID	 P	 6/1/15

MACKENZIE	 HAROLD	 R	 6/1/15

MAGNUS	 PAUL	 R	 6/1/15

MILLER	 CHALES	 F	 7/1/15

PEIHL	 JAMES	 W	 7/1/15

STROM	 ROBERT	 G	 8/1/15

SUGGS	 MARK	 A	 6/1/15

WEATHERLY	 DAVID	 M	 5/1/15

WEIDNER	 GREG	 J	 8/1/15

WEIR	 BRIAN	 K	 4/1/15

WILLEY	 ROBERT	 G	 8/1/15

WINDSETH	 DONALD	 E	 6/1/15

Deaths
Retired Members
Last	Name	 First	Name	 Mi	 Date	of	Death	

BATKIEWICZ	 LAWRENCE	 J	 7/12/15	 Retired

BLOOD	 DEAN	 F	 7/18/15	 Retired

BOEDIGHEIMER	 DENNIS	 L	 5/7/15	 Retired

KOSKI	 CLÅARENCE	 E	 5/20/15	 Retired

LIVIGNSTON	 JAY	 S	 5/31/15	 Retired

MACMILLAN	 RONALD	 D	 7/11/15	 Retired

MICHALOV	 RONALD	 D	 5/29/15	 Retired

POOLE	 ALLAN	 H	 7/15/15	 Retired

RUDOLPH	 SYLVESTER	 J	 5/20/15	 Retired

WEAVER	 LARRY	 L	 5/16/15	 Retired

https://www.ibew292.org/Political
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BROTHER ROBERT WILLEY REMEMBERS

The Facebook challenge
By Jennifer Gaspersich, Business Representative, Market Recovery Program

Brother Robert Willey has been posting a picture on Facebook each day 
for many months, and now he is going to retire. Let’s reminisce with 
Robert and allow him to give some advice.

After graduating from Dunwoody Institute in 1974, Robert began his 40-
year career as an electrician. His first stop was at Gordon’s Electric in 
Albert Lea, Minnesota, in February of the following year, as a member of 
IBEW Local 949. But it did not take long for Robert to move north to Local 
292 to follow in his father’s footsteps. The late George Willey, Jr., was 
a Union brother who drove a service truck during his entire career. Son 
Robert says, “Dad loved his Local 292.”

Robert “fondly” remembers 
driving his father and former 
Local President Don Weinand to 

Local 292’s General Membership meetings. His father instilled in 
him the importance of unions, solidarity, and positive thinking. A 
quote from his father: “Sometimes the hard way is the easy way.”

Although there have been hundreds of individual “jobs” on 
Robert’s call sheets, the one that stands out in his mind as 
a favorite was with Sterling Electric on the Baker block in 
Minneapolis. The foreman was Jack Kreger, with whom Robert earlier worked as an apprentice and later as 
a journeyman. He remembers that job’s great group of guys, including Scott Roline and Roger Redepenning, 
along with Jack. And Robert couldn’t forget to mention his first Journeyman Wireman, Leroy “My friends call 
me Stub” Sharp who was both fun to work for and valuable as a mentor.

When asked for some advice to give to the Local’s membership, he first offered this Q&A exchange:
 Q: “How did you get your good judgment?” A: “Experience.”
 Q: “How did you get your experience?” A: “Bad judgment.”

Robert feels that bad things that happen today can lead to good things later 
in life, and that you should not let people that doubt you define who you are. 
“Don’t let the bad things eat you up,” he says, “and holding a grudge only 
hurts yourself.”

“If someone tells you to do something that you’re not comfortable with, don’t do it. 
There will always be another job to do, but you can’t get back your health or your 
life when you seriously endanger yourself. Always listen to yourself.”

Robert is grateful for all his IBEW brothers and sisters who, through Facebook 
and other social media, make missing the out of work book resign date less 
likely. The issue of missing the resign date has troubled him throughout the 
years. “We don’t always know all the circumstances surrounding a member’s 

Brother Robert Wiley Jr.

The late father / Brother George Willey Jr.

Brother Jake Swartzer

Notes from the field and the office
Vote Labor issues, not “single” issues, not “wedge” issues
By Ray Zeran, Political Coordinator
How you vote makes a difference. The richest of the rich in America love to hear you say, “The politicians sold us out.” Disengaged and 
disenfranchised citizens are what shift the power in America from the common people to the richest few and turn Democracy into an 
Oligarchy (a form of Government in which all power is vested in a few persons or in a dominant class).

If there is one thing that we as Union members need to do, it is to take the time to understand the issues and vote. As organized Labor, 
we are interested mostly in our core issues: good paying jobs with good working conditions. It all starts with being informed, being 
engaged, and being able to recognize the false news cycle.

Don’t let other single issues or “wedge” issues get placed in front of our labor issues.

Government is not the solution to all the problems of humanity, but “do-nothing” legislators and irresponsible government are unacceptable. 
Minnesota is a high education, and Union-friendly state, and it works. It stops working when we elect officials that want to deeply cut taxes, 
reduce education spending, create unfunded mandates to public agencies, and limit collective bargaining.

 The 35W Bridge crumbled in Minneapolis because of the downward pressure on state spending. This should have served as a wake-up 
call. Yes, we rebuilt the bridge and put up a memorial, yet the downward pressure is still there on state spending including spending on 
critical infrastructure.

It is your job as citizens and Union members to vote for responsible government leaders, leaders that understand that, as the population 
and business grows in Minnesota, the Government has a responsibility to the citizens to grow appropriately. 

Samuel Gompers said it well:

“What does labor want? We want more schoolhouses and less jails; more books and less arsenals; more learning and less vice; 
 more leisure and less greed; more justice and less revenge; in fact, more of the opportunities to cultivate our better natures.”
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https://www.ibew292.org/Political



KeePing current sePtemBer 20154

2015 LocaL 292 IBEW FIshIng TrIp

2015 IBEW Golf  Tournament

life, and it is sometimes tough to see a member get rolled to the 
back of the book,” he says. “That’s why the posting of reminders 
is always a welcome sight, and when hard times come once 
again, we need to keep looking out for each other.”

Why has Robert been 
posting pictures on 
Facebook each day? He 
says it started out as a 
challenge from Brother 
Adam Weizenegger who 
suggested that Robert 
post one picture each 
day until his retirement. 

He accepted the challenge and has been using the pictures to 
showcase the skilled labor of Local 292’s members. He calls the 
effort a “rewarding experience with  
a positive impact.

Let’s all thank Brother Robert Willey for both his time with—and his devotion to—Local 292, and let’s 
encourage him to enjoy his retirement years. His gift of pictures will leave a lasting impression, and we 
should all post and otherwise share our Local 292 skilled labor talents.

Many thanks to Bob. He will be missed on the job. 
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Notes from the field and the office
JATC upgrade helps members
to be leaders in our industry
By Chris Kohn, Metro Business Representative & John Kjomes,  
JATC Instructor
The construction and commissioning of the Building Automation Lab at the Minneapolis Electrical Joint 
Apprentice Training Center (JATC) was completed last August by Instructors John Kjomes, Greg Hayenga, 
and Gordon Mitchell.  The lab has twelve individual stations, and each station has a JACE Building Controller, 
Honeywell and Johnson Controls smart sensors, Wattstopper lighting controls, a valve actuator, a damper 
actuator, and other automation components.

The goal of this multi-session classroom and lab combination is to move from the basic introduction of building 
automation components and wiring directly into communication networking, programming, and commissioning. 
Future plans for the lab stations include separate IP addresses to allow students to access the lab from anywhere 
to study for certification. John is also developing a certification training partnership with Tridium (Honeywell). 

Local 292 members will now have significant additional opportunities to keep up with the changing technology 
of electrical work.

Thanks to John and the JATC committee for having the future insight to train our members to be leaders in our 
industry.

The Facebook challenge
Continued from page 8

GF Jeff Stromberg, steward Pete Urseth,  
foreman Mike Hansen

Brother Adam Weizenegger

Brother John Kjomes
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Local 292 Phone Directory
Minneapolis

612-379-1292	or	1-800-337-8310

Hiring Hall / Jobline
612-378-2860

St. Cloud
320-253-1292

Inside Agreement JATC–St. Michael
763-497-0072	or	1-888-244-3146

Statewide LEA JATC
763-571-5922

Benefit Office
763-493-8830	or	1-800-368-9045

TEAM Employee Assistance Program 
651-642-0182	or	1-800-634-7710

Building Trades Credit Union
763-315-3888	or	1-800-496-2460

Electrus Federal Credit Union
763-569-4000	or	1-800-252-4239

Direct Dial & Voice Mail
612-617-4	_	_	_

Business Manager
Peter	Lindahl	 237

Metro Business Representatives
Kent	Blachowiak	 242
Dan	Ferguson	 239	
Jennifer	Gaspersich	 225	
Chris	Kohn	 240	
John	Kripotos	 244
John	Lutz,	Organizer	 249
Eric	Peterson	 224	
Ted	Swenson	 233
Ray	Zeran,	Political	Coordinator	 238

St. Cloud Business Representative
Steve	Ludwig	 254

Office Staff
Joan	(Office	Manager)	 221
Gayle	(Bookkeeping)	 227	
Jeana	(Admin)	 223
Gina	(Admin)	 222
Julie	(Admin)	 236

President
Dan	Ferguson	 239

Financial Secretary
Ted	Swenson	 233

Executive Board
John	Hall,	Chairman	 241
Dan	McConnell	 xxx
Kurt	Tulp	 xxx
Jeff	Orth	 xxx
Marc	Anderson	 xxx
Myles	Lembke	 xxx
Rick	Ramberg	 xxx

Brotherhood Committee
Message	Line	 247

Profile: Business Rep Eric Peterson
Continued from previous page

Mercedes-Benz Superdome in New Orleans. This year they will travel to Levi’s Stadium in 
San Francisco for a Monday night game. “We get our football-fix while traveling,” he says.

They also try to get to Las Vegas whenever they can. “I love to play poker,” he says. “It’s 
blackjack and poker for me while Rochelle enjoys sitting by the pool.” Tropical vacations 
also appear prominently on their travel calendar, including trips to Cancun, The Bahamas, 
the Dominican Republic, St. Thomas, San Juan, and Florida. “With the Minnesota winters, 
we like to get away, whenever we can.”

For sports, Eric played hockey for ten years, starting before age 5, but he stopped playing 
sometime during high school. “I haven’t skated in almost 20 years, but I still have my 
skates,” he says. “They’re still sharp.”

Eric says he is “a big music buff,” liking and listening to just about everything. “At first 
it was all heavy metal. I thought that would be all that I’d ever need. But now I like 
everything, from Barry Manilow to Metallica.”

His very first concert: Van Halen in 1984. More recently he has attended concerts to see 
Motley Crue, L.A.  Guns, Night Ranger, Kid Rock, Bob Seger, Kiss, and Daughtry.

Eric has never held an office job before. “This is quite a change after almost 35 years 
of mostly manual labor,” he says. He has only good things to say about his first several 
weeks in the office. “Everybody here in the office has been very helpful, super nice,” he 
says. “I get along with everyone. I know that I ask quite a bit of the staff, and they go out 
of their way to help me.”

“The hiring hall is a great challenge,” he says. “And my best friend is the little ‘undo’ arrow 
in the screen’s upper left-hand corner. It’s a lifesaver.”

To summarize his recent change in work responsibilities, Eric says, “I wanted to give back 
to the whole Union. I love this Union.”

Notes from the field and the office
Going home safe
Myles Lembke, Local 292 Executive Board Member

All brothers and sisters are aware that we are in an exciting and sometimes 
fast-moving job market. Pressures and deadlines can both create and hide 
hazards, especially when coupled with a new and changing workforce.  
We need to be watchful of safety concerns even more when faced with 
these job stresses. 

Always remember to plan your work and work your plan. This includes 
doing a pre-job hazard analysis and always de-energizing your work 
whenever possible. No job is so important that you should risk going home 
injured or not going home at all.

Let’s all keep an eye out for our fellow brothers and sisters and never hesitate 
to speak up on safety concerns. Let’s all go home safe. 
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Advance registration is required for flu shots,
TDAP shots, Hearing exams and/or Health Screenings. 

Please call our office to register: 763-493-8830

Time slot availability is limited! Please register ASAP to reserve your preferred time! 

 
Partnering with the  

Minneapolis Retail Meat Cutters and UFCW 653 
Being held at: 

UFCW Local 653 Union Hall 
13000 63rd Avenue N, Maple Grove, MN  55369 

Dear IBEW Local 292 Members, 

On behalf of the IBEW Local 292 Health Care Plan’s Board of Trustees, we would like to invite 
you to the 2015 Health and Wellness Fair! 

   FREE TO ALL ELIGIBLE IBEW LOCAL 292 MEMBERS & ELIGIBLE DEPENDENTS 

Flu shot*** 
TDAP (tetanus, diphtheria, and pertussis)***
Hearing screenings ***
Onsite Health Screening*** (Blood pressure, Cholesterol, blood glucose, Body mass index)

Chair massage 
And much more, including fun for all and door prizes!

You and your family will receive valuable resources and practical information about how to 
live, eat, work and play with a healthier and more satisfying lifestyle. Food, beverages, 
entertainment will be provided throughout the event. 

Representatives will be on hand to assist you and answer  
questions you may have about: 

- Eligibility 
- Vision
- Dental Care 
- Disability 

- Prescription Drugs 
- Health Care 
-  Medicare 
-  Life Changing Events 

DRAWINGSFORGIVEAWAYS

•
•
•
•
•
•



Eric Peterson is one of Local 292’s newest Business Representatives, having moved from his 
tools to a desk quite suddenly.

“At a General Membership meeting in July, Pete announced that Carl Madsen had resigned 
and that his position was open,” Eric says. “He asked that anyone interested should let him 
know. I did.” Eric was interviewed and selected to fill the opening in the business office.

With the official title of Hiring Hall Administrator, Eric’s duties include much of what Carl 
had been doing: managing the Local’s Hiring Hall, writing articles for the Minneapolis Labor 
Review, writing Local 292 material for the IBEW Journal’s “Local Lines,” writing and helping to 
produce Local 292’s Keeping Current newsletter, and maintaining the Local’s official calendar.

Eric is 47 years old. He grew up “on the eastside of St. Paul” where he graduated from 
Tartan High School in 1986. He has a son, Cody, age 24. Eric’s mother still lives in the 
Twin Cities area. His father lives in Inverness, Florida.

His father was a member of the Communications Workers of America (CWA) as an Installer 
for 20 years, later moving into management and teaching, both locally and later world-wide. 
He worked originally for Western Electric and then moved right along with the corporate 

mergers, finally ending up with AT&T International. He retired after 37 years total in the industry. Eric’s father’s “Uncle Buck” was 
also a lineman for over 30 years. “For me, maybe it’s genetic,” says Eric.

After seven years at a factory beginning right after high school, Eric decided that was not going to lead to much of a future. He 
began to take several courses at Hennepin Technical College at the Eden Prairie Campus. “I thought it would be a good idea to get 
into a trade,” he says.

A Local 292 member visiting the factory talked with Eric and the building’s engineers. The Electrician told Eric, “We’d love a young 
buck like you in our Union.” The engineers highly recommended that Eric pursue such an opportunity, wishing that they had done 
the same when they were younger.

Eric called the Local 292 hall, hoping that a night school routine was available. The Local told him, “No.” The usual route was pretty 
much through a two-year intensive degree program.

“With the factory job, a mortgage, a wife, and a five-year old kid to consider, I had to do some juggling,” says Eric. Now it was time 
to make some choices.a

Eric enrolled at Dunwoody College of Technology in Minneapolis, and his father kept an earlier promise to pay for most of his 
schooling. His wife supported this plan.

“Of course the first several study units were mostly on electrical theory, which you need to have,” Eric recalls. “By the third quarter 
we got to the real meat-and-potatoes, what we actually use on the job. I had a great teacher in this quarter. I did really well.”Eric 
finished the two-year degree program with a 3.8 grade point average and, of course, made the Dean’s List.

Eric’s first job as an Electrician was with Bloomington Electric where, “I never stripped one wire, 
never pulled one wire,” he recalls. “I installed wire mold for eight months.” Then followed a 
succession of six month assignments, the first being with Prairie Electric. “At Prairie I ran a little 
pipe and pulled a little wire.”

Most recently Eric came off the new Vikings stadium job site with Parsons Electric where he 
worked in a three- or four- person team running pipe for lighting in the upper concourse, wear- 
ing a harness in a JLG bucket. “Man, I was waiting for this one,” he says. “I’m a huge Vikings fan.”

“I used to have Vikings season tickets for a few years,” he says, “and the actual tickets were 
not too expensive. But all the other stuff for tailgating outside the stadium and eating inside the 
stadium added-up quickly.”

Now, Eric and his girlfriend, Rochelle, have resolved to see one “away” Vikings game each year. 
So far they have been to Arrowhead Stadium in Kansas City, AT&T Stadium in Dallas, and the 

KeePing current sePtemBer 20152

Profile Business Rep Eric Peterson

Business Representative Eric Peterson

“Why I Go On Warm Weather Vacations…” Robyn Tousignant from Rosemount, Minnesota receiving here award. Benjamin O’Fallon from Burnsville, Minnesota receiving his award.

The winners of this year’s Guy Alexander & Joseph Krech IBEW Local 292 
Scholarship have several things in common: both are now 21 years old, were 
already attending a university when they applied for the scholarship earlier this 
year, and have fathers working for the same contractor.

Robyn Tousignant from Rosemount, Minnesota, is working on a major course 
of study in Art Education at Minnesota State University Mankato. She is begin-
ning her sophomore year at MSU this fall. Her father is Robert Tousignant, an 
Electrician with Gilbert Mechanical. Contractors, Inc.
  “I got hired to work at a camp in New Hampshire last summer. I taught 

ceramics and gained a lot of experience teaching younger kids. Through this 
opportunity I became sure that I had chosen the correct major field and that I 
was on the right track.”

Benjamin O’Fallon from Burnsville, Minnesota, is studying towards a degree in 
Physical Therapy at the University of Jamestown in Jamestown, North Dakota. 
He will start his senior year in Jamestown this fall. His father is Patrick O’Fallon, 
also an Electrician with Gilbert Mechanical Contractors, Inc.
   “I have always been interested in health and conditioning, and I have a strong 

desire to help people. This is why I have chosen Physical Therapy as my career. I 
hope to help people prevent workplace injuries through proper body mechanics, 
and—if injuries do occur—help them to recover and go on to lead active lives.”

“Doing well in school has always been very important to me,” Robyn says. “I 
believe that I have done very well in school. I make sure that I get my home-
work done on time and always finish assignments to the best of my ability.” 
Several of Robyn’s classes have been somewhat difficult, but she continues to 
be an A and B student.

Benjamin says he has learned the value of hard work through the examples 
provided by his parents. “I continue to work hard at my classes,” he says. “I 
know the value of a strong work ethic.” During last year’s fall session, Benja-
min received a 3.76 grade point average and made the Dean’s List.

As a freshman at MSU, Robyn worked at a local Mexican restaurant for 20 to 30 
hours a week. In her residence hall, she was voted Floor President and worked 
with the Community Advisor to plan events for the students. Earlier this year 
Robyn applied for a Community Advisor position and was hired. “I now have 
the opportunity to help freshmen find their place on campus and get involved,” 
she says. Earlier in high school, she met weekly with the Fellowship of Chris-
tian Athletes (FCA) to talk about faith and meet other students who share the 
same beliefs.

At Jamestown, Benjamin has been a leader in ROOTS (Reaching Out to Others 
Through Service). “ROOTS connects university students with the greater com-

SCHOLARSHIP WINNERS

Robyn Tousignant, Benjamin O’Fallon win Local 292’s scholarship awards
munity in which they live,” he explains. “While serving with this group I have 
had the opportunity to volunteer at nursing homes, engaging the residents in 
‘game night’ activities and holiday events and by reading with the seniors.” 
Benjamin is also a leader in Ignition, a faith-based student-led group on cam-
pus, and he is using his growing knowledge of physical therapy to assist the 
wrestling team with conditioning.

Robyn’s parents have both tried to help pay for part of her education. “I 
wanted this scholarship, not only for myself, for my higher education, but also 
for my parents,” she says. “I want to give back to them a little bit.”

   Robyn’s father is not the only union member in her family. So is 
her mother, and both of her grandfathers were card holders, one of 
which belonged to the IBEW.

“Labor unions were created for the people,” Robyn says. “They act as a voice 
for workers, to increase wages, ensure safe working conditions, and provide 
benefits for both the workers and their families.” She sees Unions as today’s 
collective voice against management’s attempts at downsizing, part-timing, 
and contracting-out. Robyn does not want a return to “America’s past” with 
sweatshop working conditions, unlivable wages, and 70-hour workweeks. “I 
want Labor Unions to continue to play a very important role in our country’s 
future,” she says.

Benjamin is using his parents’ example of a strong work ethic to his financial ad-
vantage. “I work as many hours as I can in order to minimize my student debt,” 
he says. This is a major reason why he applied for the Local 292 scholarship.

  Benjamin’s father has been a member of  Local 292 for over 30 years. One 
of  his grandmothers was a union member at Honeywell for 27 years, and 
both of  his grandfathers were members, one with the Plumbers and the 
other with the Meat Cutters.

Benjamin wants organized Labor to “enlighten” people on the differences 
Unions have made for society, especially in the last century. “I would like to 
see an increase in educating the public on the benefits of Unions, such as 
the role Unions play towards the safety of workers,” he says. “Strong Unions 
raise the standard of living for all workers.” Benjamin believes that, especially 
through the early years, Unions “stepped-in and organized,” and, “through 
hard work and extreme sacrifice, changed the circumstances for the working 
class forever.”

Local 292 Business Manager Pete Lindahl, along with all business represen-
tatives and the office staff, congratulate Robyn Tousignant and Benjamin 
O’Fallon on winning this year’s Guy Alexander & Joseph Krech IBEW Local 
292 Scholarships.
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From the Business manager’s PersPective 

By Pete LindahL

Dear Members,

Local 292 continues to need more electricians. With the improved work picture 
and the Baby Boomers retiring, Local 292 will need to bring in many new 
members. With increased hours come larger pay checks. Please remember the 
late 1990s; at some point the work will once again slow down! Now is the time 
to save. I strongly recommend that all of you build a financial war chest to 
protect yourselves against any future slow down. 

The addition of new members is vital to our future. As I mentioned above, we 
will need to not only replace our retiring members, but we will need additional 
members if we want to make market share improvements. For us to receive the 
great retirement benefits that have been in place for decades, we must find our 
replacements and train them well.

Please make every effort to train ALL of our new members just as those before us trained us.
Remember, our future is in their hands.

Book 1 is a walk-through. Since the middle of June, Book 1 has been a 
walk-through. There have been unfilled calls almost every day. There are over 
60 Book 2 members working in our jurisdiction. Thank you Brothers and Sisters, 
we appreciate your help! There are still over 100 Local 292 members travelling. 
I would ask those 292 members travelling to start taking calls here. We need to 
cover our own jurisdiction.  

Local 292 Contract Update. On July 7, 2015, more than 200 Limited Energy 
members voted on a three-year Agreement. The contract passed by a margin of 
61.5% to 38.5%. Highlights include: Steward Protection language, break language, 
and an average total increase of  3.4% per year in wages and retirement benefits.

Health Care Update. Now that Book 1 has dropped below 300, the health 
care subsidy has ended. Several months ago the Board of Trustees agreed to 
end the subsidy program when Book 1 drops below 300 and to reestablish the 
subsidy when Book 1 goes above 375.

Amazon.com. As online shopping explodes, companies like Amazon.com 
are creating new ways to get products into their customers’ hands as fast as 
possible. Shakopee, Minnesota, is the latest site for an Amazon.com fulfillment 
center. This distribution center will be approximately 1,500,000 square feet 
in size. Amazon has built many of these centers and plans on building many 
more. It is my understanding that this Amazon project is the first in the country 
to be under a Project Labor Agreement (PLA). 

This project is made-up in two phases. The first phase will be all-Union and 
completed by early next summer. The second phase is the automation phase 
and has yet to be awarded. The main electrical contractors on the project are 
Hunt and Muska. “Code of Excellence” will be the theme.

Let’s prove to Amazon that an ALL-UNION project is the best choice.
All eyes will be on Shakopee and the hard working IBEW members coming from Local 292.

If we work together, there isn’t anything we can’t do.
In solidarity,

Pete

Calendar
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September 2015
3	 St. Cloud Informational meeting.	6	p.m.
	 St.	Cloud	union	hall,	2803	Clearwater	Road.
7	 Labor Day. Office	closed.
8	 Retirees Club meeting.	12:30	p.m.
	 Stewards meeting.	6	p.m.
	 General Membership	meeting.	7	p.m.
16	 Brotherhood Committee	meeting.	4:30	p.m.
22	 Executive Board	meeting.	4	p.m.
24	 Sisters in Solidarity meeting.	4	p.m.

History Committee	movie	night.	6	p.m.
28	 Electrical Workers Minority Caucus 

meeting.	6	p.m.	

October 2015
1	 St. Cloud Informational meeting.	6	p.m.
	 St.	Cloud	union	hall,	2803	Clearwater	Road.
12	 Columbus Day, Indigenous Persons Day
13	 Retirees Club meeting.	12:30	p.m.
	 Stewards meeting.	6	p.m.
	 General Membership	meeting.	7	p.m.
21	 Brotherhood Committee	meeting.	4:30	p.m.
22	 Sisters in Solidarity meeting.	4	p.m.

History Committee	movie	night.	6	p.m.

26	 Electrical Workers Minority Caucus 
meeting.	6	p.m.

27	 Executive Board	meeting.	4	p.m

November 2015
1	 Daylight Saving Time Ends. 
3	 Municipal Election Day. 

Polls	Open	7	a.m.	to	8	p.m.
5	 St. Cloud Informational meeting.	6	p.m.
	 St.	Cloud	union	hall,	2803	Clearwater	Road.
10	 Retirees Club meeting.	12:30	p.m.
	 Stewards meeting.	6	p.m.
	 General Membership	meeting.	7	p.m.
11	 Veterans Day. 

Provisional	Holiday.	Office	closed.
18	 Brotherhood Committee	meeting.	4:30	p.m.
19	 Sisters in Solidarity meeting.	4	p.m.

History Committee	movie	night.	6	p.m.
	 (Both held one week earlier than usual.)
23	 Electrical Workers Minority Caucus 

meeting.	6	p.m.
24	 Executive Board	meeting.	4	p.m.
26	 Thanksgiving Day. Office	closed.
27	 Office	closed.
28	 IBEW Founder’s Day, 1891.

December 2015
3	 St. Cloud Informational meeting.	6	p.m.
	 St.	Cloud	union	hall,	2803	Clearwater	Road.
5	 Children’s Christmas Party. 9	a.m.

Minneapolis	Convention	Center
8	 Stewards meeting.	6	p.m.
	 General Membership	meeting.	7	p.m.
9	 Retirees Christmas Party.

11:00	a.m.	social	hour,	12:00	p.m.	lunch,	
UFCW	Local	653	Hall.

11	 Members only Christmas Party. 
6:00	p.m.	UFCW	Local	653	Hall.

16	 Brotherhood Committee	meeting.	4:30	p.m.
17	 Sisters in Solidarity meeting.	4	p.m.

History Committee	movie	night.	6	p.m.
	 (Both held one week earlier than usual.)
22	 Executive Board	meeting.	4	p.m.
24	 Christmas Eve Day. Office	closed.
25	 Christmas Day. Office	closed.
28	 Electrical Workers Minority Caucus 

meeting.	6	p.m.
31	 New Year’s Eve Day. Office	closed.

Provisional	Holiday.	
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Upcoming 
Holiday Events

DECEMBER 5
Children’s Christmas Party. 

9 a.m. Minneapolis 
Convention Center

DECEMBER 9
Retirees Christmas Party.

11 a.m. UFCW Local 653 Hall.

DECEMBER 11
Members only Christmas Party. 
6:00 p.m. UFCW Local 653 Hall.




